DESIGNING HYBRID WORKPLACES FOR
IRIEN 1HUMAN MOMENTS:

REAL

WHAT IS AHUMAN MOMENT?

A face-to-face encounter that allows for empathy, emotional connection, and nonverbal cues to
complement what is actually said. In human moments, people often feel energized and are more likely to

empathize with each other, which supports organizational culture and collaboration.

WHEN IT COMES TO...

Remote Hiring & Onboarding Employee Well-Being and Flexible/
Inclusive Work Policies

A Space for Creative Collaboration
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